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[Abstract] Objective

improve it. Methods

Job satisfaction analysis among nurses in Chongqing”

To investigate the job satisfaction of nursing staff in Chongqing to explore strategies to
Survey of job satisfaction was conducted among 1 128 nurses from 23 hospitals by randomized
sampling by suing self-made Nurse Job Satisfaction Questionnaire(NJSQ). Results The job satisfaction was medi-
um, with an average score of 150, 614423. 276. The most common unsatisfied factors were welfare and income, fol-
lowed by aspect of hospital management and policy, working environment and stress. There was significant differ-
ences of NJSQ between groups with different employment contracts, practicing years, post and rank, night shift,

average income. Conclusion A comprehensive evaluation system should be established to improve nurse's job satis-

. . . . . i . .
faction, general nursing service quality, as well as patient's satisfaction. .
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